
Town of Orangetown      
Town Hall  26 W. Orangeburg Road · Orangeburg NY, 10962  

Telephone: (845) 359-5100 ext. 2261 · Fax: (845) 359-2623  
e-mail: supervisor@orangetown.com  
website: www.orangetown.com 
 
 
June 18, 2019 
 
Rockland County Legislature 
c/o Lawrence O’Toole, Clerk to the Legislature 
11 New Hempstead Road 
New City, NY 10956 
 
Members of the Rockland County Legislature: 
 
I am writing with regard to the proposed intermunicipal agreement (IMA) for use of the County Animal 
Shelter, which is operated by Hi-Tor Animal Care Center Inc., contract through the County of Rockland. 
 
At this time the Town of Orangetown intends to sign the IMA for 2019, with the following caveats.  It 
should also be noted that we have not taken a vote on this matter, so this letter does not constitute a 
formal commitment to sign: 
 

1) The proposed stray cat policy for Hi-Tor has only been made barely tolerable by changing the 
requirement that Animal Control Officers (ACO’s) return strays to their town to one in which Hi-
Tor employees would attempt to do the same themselves.  A new policy must be written that does 
not push stray cat issues back into the Town’s lap when we pay for this service. 
 

2) The conditions at the current facility have resulted in multiple violations from NYS Agriculture & 
Markets which leads us to have substantial concern as to whether the facility can be run properly, 
as these issues have persisted for years through many different leadership regimes. 
 

3) Hi-Tor officials stated that animals will be “turned away” when they are full.  This is 
unacceptable for ACO drop-offs; we are paying for them to take animals, and we will expect to 
be accommodated when we drop them off.  It is up to Hi-Tor to have a proper intake and 
retention management plan to allow for this, and it is up to the County to provide sufficient 
facilities for it. 
 

4) We have been briefed on preliminary schematics for a new shelter.  These two options (one 
“basic” that does not have space for cats, and one that is more standard with space for cats) have 
cost estimates between $5 million and $7.5 million, respectively.  There is only $500,000 in state 
grants and $1.2 million in County funding allocated, which leaves, at minimum, a $3.8 million 
shortfall for this project.  Hi-Tor reports that they can only anticipate outside contributions getting 
them to a total funding of about $2.5 million including those State and County funds.  This would 
still leave a gap of between $2.5 million and $5 million for the County to fill.   
 
Without funding identified and knowing the stage the project is in, we are looking at a minimum 
of three years before a new shelter could be completed.  Until then, we will continue to have to 
deal with an overcrowded shelter occupying various trailers, temporary structures, and a small 
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concrete block building so long as the Towns continue to elect to work through Rockland County 
for animal shelter services.  This is unacceptable and a grave concern to the Town of 
Orangetown, and the County needs to refocus and take seriously the actual cost and the timeline 
of this project if they want to stay in the animal shelter business. 

 
5) We have been promised that board meeting schedules will be shared, that animal intake 

documents will be shared to back up numbers we have recently been presented for 2018 and 
going forward for 2019, and that financials will be readily available going forward.  Until this 
time, none of those things have happened, and if they continue to fail to it will make continuing 
the IMA further than 2019 untenable. 

 
The County’s track record of operations, facilities, and contractor with regards to the animal shelter have 
to date bee abysmal.  It is our hope that in the next several months (as we are already halfway into 2019, 
when this IMA should have been sent to us at the end of 2018 instead of a couple of weeks ago), both 
Rockland County and its contractor will sort out their issues and present a new IMA for 2020 that we can 
happily sign, rather than feeling trapped into a bad relationship.   
 
In those interceding months, Orangetown will be working hard to firm up alternative options for our 
animals should the issues addressed in this letter not be sorted out satisfactorily, and will be prepared to 
exercise those options on January 1st, 2020 in such a case. 
 
Sincerely, 

 
 
 
Chris Day 
Supervisor 
 
 
cc:  Stephen Powers, Director of Public Policy & Intergovernmental Relations, Office of the County 

Executive 
  
 Thomas Humbach, Rockland County Attorney 
 
 Debbie DiBenardo, President, Hi-Tor Animal Care Center, Inc. 
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Robert Magrino

From: Chief Donald Butterworth
Sent: Tuesday, June 11, 2019 1:18 PM
To: Robert Magrino
Subject: FW: School Resource Officer Program
Attachments: SOSD.SRO.Agreement.FULLY EXECUTED.pdf; ADDENDUM II to Agreement 9-19.pdf

Importance: High

FYI 
 

From: Davis, Michele [mailto:mdavis@socsd.org]  
Sent: Tuesday, June 11, 2019 1:11 PM 
To: Supervisor; Chief Donald Butterworth 
Cc: Koster, Alicia 
Subject: School Resource Officer Program 
Importance: High 
 
Good afternoon, 
 
We apologize for the delay in getting this to you, however, please consider this notification that the 
South Orangetown Central School District would like to renew the attached agreement for the School 
Resource Officer Program with the Town of Orangetown and the Orangetown Police 
Department.  The terms and conditions remain the same as those outlined in the agreement.  Also 
attached is an addendum to extend the agreement for one year.  If you would like to renew this 
agreement, please let me know as soon as possible as we would like to include this on our June 25 
Board of Education agenda.  The attached addendum should then be signed and returned to my 
attention. A fully executed copy of the renewal addendum will be returned to you for your files. 
 
The District has enjoyed working with you and we hope to continue this important relationship. 
 
Thank you. 
 
Michele Davis 
Assistant to Executive Director 
Finance & Management Services 
South Orangetown CSD 
160 Van Wyck Road 
Blauvelt, NY  10913 
845-680-1002 
 
From: Koster, Alicia <akoster@socsd.org>  
Sent: Monday, June 10, 2019 6:26 PM 
To: Davis, Michele <mdavis@socsd.org> 
Subject: Fw: SRO Agreement 
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ADDENDUM II TO 
AGREEMENT FOR THE SCHOOL RESOURCE OFFICER PROGRAM 

 

 
 

Subject to the general terms and conditions in the Agreement for the School Resource Officer 
Program, and Addendum I to that agreement (collectively “the Agreement”), dated August 20, 
2018, the Town of Orangetown Police Department, the Town of Orangetown, and the South 
Orangetown Central School District agree to renew the Agreement for a term of one (1) year, 
commencing on September 1, 2019 and ending on August 31, 2020 at the reimbursement rate 
set forth in Section 3.05 of the Agreement. 

 

 
 

SO AGREED: 
 
 
 
 
 

Robert Pritchard, Ed.D.                                             Donald Butterworth 
Superintendent                                                          Chief of Police 
South Orangetown CSD                                           Town of Orangetown Police Department 

 

 
 
 

Chris Day     
Supervisor 
Town of Orangetown     Town Board Resolution No. 2019-____ 

 

 
 

Dated:    
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ADDENDUM II TO 
AGREEMENT FOR THE SCHOOL RESOURCE OFFICER PROGRAM 

 

 
 

Subject to the general terms and conditions in the Agreement for the School Resource Officer 
Program, and Addendum I to that agreement (collectively “the Agreement”), dated August 2, 
2018, the Town of Orangetown Police Department, the Town of Orangetown, and the Pearl 
River School District agree to renew the Agreement for a term of one (1) year, commencing on 
September 1, 2019 and ending on August 31, 2020 at the reimbursement rate set forth in 
Section 3.05 of the Agreement. 
 
 
SO AGREEED: 
 
 
_________________________   ____________________________ 
Marco Pochintesta     Donald Butterworth 
Superintendent     Chief of Police 
Pearl River School District    Town of Orangetown Police Department 
 
 
     
       _____________________________ 
       Chris Day 
       Supervisor 
       Town of Orangetown 
 
       Town Board Resolution No. 2019-____ 
 
Dated: ___________ 



REVISION 06/18/19 SECTION 2 
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TOWN OF ORANGETOWN PROCUREMENT POLICY 

ADOPTED BY TOWN BOARD RESOLUTION 192 OF 2019 

 

Section 1.        POLICY INTENT 
 

This Procurement Policy is adopted pursuant to the provisions of General Municipal Law §104-b. 

The purpose of this Policy is to define the circumstances under which supplies and equipment and 

public works contracts may be let in the Town of Orangetown when those goods and services 

or public works are not required by law to be procured pursuant to the competitive bidding 

requirements of §103 of the New York General Municipal Law, and in accordance with Town 

Code Chapter 1A, Article IV. 

 
These policies and procedures have been adopted in the best interest of the tax payers to facilitate 

the acquisition of goods and services of maximum quality at the lowest possible cost, and to guard 

against favoritism, improvidence, extravagance, fraud and corruption.   Comments have been 

solicited from all officers in the Town involved in the procurement process. 
 
 
Section 2.        RESPONSIBLE OFFICERS AND OFFICIALS 
 

The following officers and officials are responsible for purchasing goods and services for the 

Town of Orangetown: 

 
Christopher Day, Supervisor 

Thomas Diviny, Town Councilperson 

Gerald Bottari, Town Councilperson  

Denis Troy, Town Councilperson 

Paul Valentine, Town Councilperson 

Rosanna Sfraga, Town Clerk/Receiver of Taxes 

Jim Dean, Superintendent of Highways 

Anthony Limandri, General Foreman – Highway Department 

Eamon Reilly, Director of DEME 

Michael Weber, Chief Operator Grade 3 Wastewater/Deputy Commissioner, DEME 

Jeffrey Bencik, Director of Finance 

Janice Ganley, Supervisor Fiscal Services 

Jane Slavin, Director of OBZPAE 

Aric Gorton, Superintendent of Parks & Recreation 

Donna Morrison, Director of Personnel 

Donald Butterworth, Chief of Police 

James Brown, Captain, Police Department  

Michael Shannon, Captain, Police Department  

Brian Kenney, Tax Assessor 

Robert V. Magrino, Town Attorney 

Teresa M. Kenny, First Deputy Town Attorney 

Michael Bettmann, Chief of the Bureau of Fire Prevention 

Lisa Hastings, Justice Court Clerk 

Anthony Bevelacqua, Director of Automated Services 

Mary Cardenas, Town Historian 
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RETIREMENT INCENTIVE PROGRAM – OFFERING MEMORANDUM

TO:  [Insert name of eligible employee]

FROM: Donna Morrison, HR Coordinator

Re: Retirement Incentive Program

After considerable review of its future staffing needs and operational expenses, the Town of 
Orangetown (“Town”) has decided to offer a Retirement Incentive Program which is entirely voluntary, 
and, if eligible, you are free to either participate in the Program, retire, subject to the Program conditions 
described below, or not to participate and continue to work.  The choice belongs to you.  If you decide not 
to participate, please be assured that, in keeping with Town policy, your decision will not affect the terms 
and conditions of your employment, subject to the Town’s right to make staffing changes in the future.

Here are the details of the Program for your consideration.

The Retirement Incentive: As a participant in the Program, you will be eligible to receive $1,000 
for each completed year of continuous full-time service with the Town as of the effective date of your 
retirement, less applicable taxes and withholdings, up to a maximum of the thirty (30) years of continuous 
full-time service with the Town or $30,000.  Eligible Employees shall not receive any payment under this 
Retirement Incentive for periods of employment with other employers.  You must comply with Program 
Conditions described below to be eligible to receive a Retirement Incentive.

Date: June 18, 2019

Program Conditions:  To be eligible to receive a Retirement Incentive you must complete the 
attached Retirement Incentive Election Form (“Form”) and return it to me no later than the close of 
business on [August 1, 2019].  If you decide not to participate in the Program, you should complete the 
Form by checking that you elect not to participate and return it to me no later than the close of business on 
[August 1, 2019].  Your decision to participate or not to participate cannot be changed. Any eligible 

Employees Eligible to Participate in the Program:  All full-time, active employees of the Town, 
(i) excluding all elected officials and Town Police Officers; (ii) who are or will be eligible to retire on or 
before [December 31, 2019] based on a service retirement under their respective tiers of the New York 
State Retirement System in which they participate; and (ii) have completed ten (10) or more years of 
continuous service as a full-time employee of the Town.  The Town reserves the right to limit the 
eligibility to the first five (5) employees who elect to participate in the Program, to allow more than 
twenty (20) employees to elect to participate in the Program in its sole and exclusive discretion.
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The decision whether or not to participate in the Program will bear a significant amount of 
importance and impact upon one’s future.  Therefore, the Town management encourages you to weigh 
this decision carefully before reaching a conclusion.  Please consider seeking the advice of a family 
member(s), a trusted financial advisor, an attorney, your union representative, or anyone else of your 
choosing, so that you can make a well-informed decision.  If you choose to participate in the Program, 
you will receive information about your other retirement related benefits under separate cover.

I am available for you should you have any questions about the Program.

employee who does not submit a completed Form to me by close of business on [August 1, 2019] will 
be considered to have declined participation in the Program.  The Town reserves the right to deny 
participation in the Program based on staffing needs and continuity of staff services.

Additionally, in order to be eligible to receive a Retirement Incentive, you must retire [after November 
30, 2019], but no later than the close of business on [December 31, 2019], and you must execute a 
valid and enforceable release of claims that you that you have or may have against the Town in 
connection with your employment in a form substantially similar to the model Stipulation of Agreement 
and General Release form attached to the memorandum, the Town reserves the right to change or 
discontinue the Program, in whole or in part, at any time, in its sole and exclusive discretion.   Nothing 
continued in this memorandum is a promise or guarantee that this Program or any similar Program will 
be offered in the future.



Page 3 of 8

RETIREMENT INCENTIVE PROGRAM ELECTION FORM

________________________________

Signature of Employee

Dated:  ___________________________

Please place a check in the appropriate space below, sign and date the Form below and return it to Donna 
Morrison, HR Coordinator, no later than the close of business on [August 1, 2019].

_________________         I elect to participate in the Retirement Incentive Program described in the 
memorandum dated _________ received from Donna Morrison, HR Coordinator, have thoroughly read 
the document and fully understand the terms and conditions of the Retirement Incentive Program.   I am 
making this election to participate voluntarily and acknowledge that this election is irrevocable and 
cannot be changed. 

_________________ I elect not to participate in the Retirement Incentive Program described in the 
memorandum dated _________ received from Donna Morrison, HR Coordinator, have thoroughly read 
the document and fully understand the terms and conditions of the Retirement Incentive Program.   I am 
making this election to participate voluntarily and acknowledge that this election is irrevocable and 
cannot be changed.
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STIPULATION OF SETTLEMENT AGREEMENT AND GENERAL RELEASE

WHEREAS, the Employee is employed by the Town and has elected to participate in the 
Retirement Incentive Program, as described in a memorandum from Donna Morrison dated 
_______________________________ (“Program”); and 

WHEREAS, as a condition of receiving the retirement incentive under the Program, the 
Employee acknowledges that he/she is entering into this Agreement in connection with and as a condition 
of his/her receipt of the retirement incentive under the Program.

NOW, THEREFORE, in exchange of the mutual promises contained herein and the valuable 
consideration provided herein, the sufficiency of which is hereby acknowledged by both parties, the Town 
and the Employee agree, as follows:

1. Upon the effective date of the Employee’s retirement, which is 
_____________________________ or as soon as practicable thereafter, the Town will 
make a lump-sum payment to the Employee in the amount of $____[INSERT 
AMOUNT HERE]_____, less applicable taxes and withholdings.

2. In exchange for the valuable consideration set forth in paragraph 1 above, the  Employee 
fully, forever, irrevocably and unconditionally releases the Town and its affiliates, 
departments, officers, employees, agents, trustees and representatives, past, present and 
future (collectively “Releasees”) from any and all claims, controversies, liabilities, 
promises, suits, grievances, proceedings, complaints, petitions, causes of action, debts, 
obligations, acts, agreements, attorney fees, costs, expenses, indemnification, orders, 
memoranda, judgments, damages, and remedies of whatever kind or nature, whether 
know or unknown, suspected or unsuspected, foreseen or unforeseen, liquidated or 
contingent, actual or potential, jointly or individually (individually and collectively 
“Claims”) that the employee has had , now has or may have based on or relating to any 
aspect of the Employee’s employment with and retirement from the Library, including 
but not limited to 42 U.S.C. Sections 1981-1988, Title VII of the Civil Rights Acts of 
1964, as amended, the Civil Rights Act of 1991, the Age Discrimination in Employment 
Act of 1967, as amended, the other Workers Benefit Protection Act, the Americans With 
Disabilities Act, The Employee Retirement Income Security Act, the Equal Pay Act, the 

The stipulation of Settlement Agreement and General Release (“agreement”) is by and between 
the Town of Orangetown (“Town”) and ____[INSERT NAME HERE]_______(“Employee”) and is 
dated this _________________ day of ______________, 2019.
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Occupational Safety and Health Act of 1970, the Worker adjustment and Retraining 
Notification Act of 1989, the New York State Civil Service Law, the New York General 
Municipal Law, including entitlement to benefits under Section 207-c thereof, the New 
York State Town Law, the New York Public Officers Law, as well as any other federal, 
state or local statute, regulation, ordinance or common law regarding employment or 
benefits associated with employment; all claims for civil rights violations, discrimination, 
retaliation, or violation of public policy; all Claims for breach of express or implied 
contract, including but not limited to collective bargaining, or the covenant of good faith 
and fair dealing (weather written or oral); breach of promise, detrimental reliance or tort 
(e.g., intentional infliction of emotional distress, defamation, wrongful termination, 
invasion of privacy, interference with contractual or economically advantageous 
relationship, etc.), whether based on common law or otherwise; all Claims for mental 
distress, mental anguish, personal injury, and loss of consortium; and any and all Claims 
that may be asserted on behalf of the Employee by others.  Specifically excluded from 
this release are claims arising after the Effective Date of this Agreement or the 
Employee’s right to bring a claim to enforce this Agreement.

3. The employee represents that he/she has not filed, directly or indirectly, nor has caused to 
be filed, directly or indirectly, any Claims released herein against the Releasees in any 
forum, including federal, state or local court, in arbitration or in the grievance process, or 
in any administrative proceeding with any federal, state or local administrative agency.  If 
the Employee has so filed any Claim, he/she agrees to withdraw this filing with prejudice 
and acknowledges that he/she is not eligible to receive the consideration set forth in 
paragraph 1 prior to the date such withdrawal is effective.

4. This Agreement shall be binding on the Employee and the Town and may not be 
released, discharged, abandoned, supplemented, amended, changed, or modified in any 
manner, orally or otherwise, except by an instrument in writing of concurrent or 
subsequent date signed by a duly authorized representative of each of the parties hereto.

5. This Agreement contains and constitutes the entire and complete understanding of the 
parties hereto with respect to the matters that are subject to this Agreement, and it 
supersedes and cancels all prior negotiations, agreements, commitments and 
understandings, written or oral, between the Employee and the Town.

6. This Agreement shall be governed by the laws of the State of New York (regardless of 
conflict of law principles) as to all matters including, without limitation, validity, 
performance, construction, effect and remedies.

7. The validity or enforceability of any provision of this Agreement shall have no effect 
upon, and shall not impair the validity of enforceability of any other provision of this 
Agreement.  The employee and the Town agree that if any provision herein is found to be 
invalid or unenforceable by a court of competent jurisdiction, the Employee and the 
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Town will request that the court revise the provision to come closest to the meaning 
intended, and the provision will be enforced as rewritten without affecting any other 
provision of this Agreement.

8. This Agreement may be executed in separate counterparts, each of which shall constitute 
one and the same instrument.  A signed facsimile copy of this Agreement shall be 
deemed an original.

9. The Employee acknowledges that: (a) the Employee has read and understands each of the 
provisions of this Agreement; (b) the Employee has been advised to consult with a family 
member, an attorney, a financial advisor, union representative of his/her choosing prior to 
executing this Agreement; (c) the Employee has up to forty-five (45) days from the 
Employee’s receipt of this Agreement to review it and to consider his/her decision to sign 
it, although it may be signed earlier by the Employee if the Employee se decides; (d)  the 
Employee is entering this Agreement voluntarily, knowingly and as of his/her free will; 
(e) no other promises or agreements of any kind have been made to or with him/her by 
any person or entity whatsoever to cause him/her to sign this Agreement; (f) he/she has 
received no representations concerning the terms or effects of this Agreement other than 
those specifically contained herein; and (g) this Agreement is not intended to be a waiver 
of claims arising after the Effective Date of this Agreement.

10. Once the Employee signs this Agreement, he/she has seven (7) days to revoke it.  The 
Employee may do so by delivering to the undersigned written notice of his/her revocation 
within the seven-day revocation period.  This Agreement will become effective on the 
eighth day after the Employee signs it (“Effective Date”) provided the Employee has not 
revoked it during the seven-day revocation period.  The Employee’s failure to sign and 
return this Agreement by the close of business on the forty-sixth day after receipt of this 
Agreement will cause this Agreement to be null and void.

11. In accordance with the Older Workers Benefit Protection Act, Exhibit A attached this 
Agreement, which is hereby made part of this Agreement, lists the job titles and ages of 
the employees in the decisional unit who are eligible for the Program, as described 
therein, and who elected to participate and who elected not to participate in the Program.

FOR THE TOWN FOR THE EMPLOYEE

By: ______________________________                                    ________________________________

Name:   _____________________________              Name:   _____________________________                       

Title:   _____________________________                  Title:   _____________________________   

Dated:  _____________________________             Dated:   _____________________________
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EXHIBIT A

2. Eligible employees in the Decisional Unit who elect to participate in the Program are 
eligible to receive the retirement incentive described in the Program provided they 
retire and sign the attached Stipulation of Agreement and General Release 
(“Participating Employee”).  A participating Employee has up to forty-five (45) days 
to consider whether or not to sign the Stipulation of Agreement and General Release, 
although it may be signed earlier by the Employee if the Employee so decides, and 
seven (7) days after signing it to revoke it.  Each participating Employee has been 
advised to consult an attorney, financial officer, union representative, family member 
or representative of his/her choosing before signing the attached Stipulation of 
Agreement and General Release.  Eligible employees, who do not elect to participate 
in the Program, will continued to be employed, subject to the Town’s right to make 
staffing changes in the future and except to the extent their employment may be 
terminated in accordance with applicable law.

3. Listed below are the job titles, ages, and detail as to the eligible employees who 
elected to participate in the Program and eligible employees who elected not to 
participate in the Program.  Participation in the Program is strictly on a voluntary 
basis.

1. The Decisional Unit includes all full-time employees of the Town, who are eligible to 
participate in the Retirement Incentive Program described in the memorandum issued 
by Donna Morrison, Town of Orangetown, and dated ______ (“Program”).
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      Job Title                                  Age as of                                   Elected to                         Elected not 

      

1. __________________          _____________        ______________        _______________
2. __________________          _____________        ______________        _______________
3. __________________          _____________        ______________        _______________
4. __________________          _____________        ______________        _______________
5. __________________          _____________        ______________        _______________
6. __________________          _____________        ______________        _______________
7. __________________          _____________        ______________        _______________
8. __________________          _____________        ______________        _______________
9. __________________          _____________        ______________        _______________
10. __________________          _____________        ______________        _______________
11. __________________          _____________        ______________        _______________
12. __________________          _____________        ______________        _______________
13. __________________          _____________        ______________        _______________
14. __________________          _____________        ______________        _______________
15. __________________          _____________        ______________        _______________
16. __________________          _____________        ______________        _______________
17. __________________          _____________        ______________        _______________
18. __________________          _____________        ______________        _______________
19. __________________          _____________        ______________        _______________
20. __________________          _____________        ______________        _______________
21. __________________          _____________        ______________        _______________
22. __________________          _____________        ______________        _______________
23. __________________          _____________        ______________        _______________
24. __________________          _____________        ______________        _______________
25. __________________          _____________        ______________        _______________
26. __________________          _____________        ______________        _______________
27. __________________          _____________        ______________        _______________
28. __________________          _____________        ______________        _______________
29. __________________          _____________        ______________        _______________
30. __________________          _____________        ______________        _______________
31. __________________          _____________        ______________        _______________
32. __________________          _____________        ______________        _______________
33. __________________          _____________        ______________        _______________
34. __________________          _____________        ______________        _______________
35. __________________          _____________        ______________        _______________
36. __________________          _____________        ______________        _______________
37. __________________          _____________        ______________        _______________
38. __________________          _____________        ______________        _______________
39. __________________          _____________        ______________        _______________

                                                     [December 31, 2019]               participate                       to participate



TOWN ATTORNEY’S OFFICE INTER-OFFICE MEMORANDUM

DATE: June 12, 2019

TO: Rosanna Sfraga, Town Clerk (with originals)

cc: Town Board Members (w/o encl.)
Kimberly Allen, Administrative Secretary to the Supervisor (w/o encl.)
Ellie Fordham, Secretarial Assistant II, DEME (w/o encl.)

FROM: Dennis D. Michaels, Deputy Town Attorney

RE: Certificate of Plumbing Registration (Sewer Work) 2019

The following applicant is qualified, pursuant to the qualification certificate received 
from Eamon Reilly, Commissioner of the Department of Environmental Management and 
Engineering (original attached), and the bond and insurance certificates having been reviewed 
and approved (originals attached), from a legal standpoint, by the Office of the Town Attorney.

Cioffi 1, Inc.
27 Skyline Drive
Thiells, NY 10984
Tel.: 845-429-7711

This Certificate of Registration has been placed on the next Regular Town Board 
Meeting agenda scheduled for June 18, 2019.  

Should you have any questions, please do not hesitate to contact this Office.

encl.

http://www.orangetown.com/
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G:\111\11144111 Orangetown TRC Evaluation\Construction\Change Order\Contract 1 - General\Change Order No. 1\CO No. 1-Contract 1-Chlorine System Automation-06-13-19.docx

Change Order
No. 1

Date of Issuance: June 13, 2019 Effective Date:

Project:

Total Residual Chlorine Reduction

Owner:

Town of Orangetown

Owner's Contract No.:

DEME-53G-2018 – General

Contract:
1 – General

Date of Contract:
January 16, 2019

Contractor:
Jett Industries, Inc.

Engineer's Project No.:
11144111

The Contract Documents are modified as follows upon execution of this Change Order:
Description:

Provide Chlorine System Automation Improvements in accordance with the attached proposed change order documents.
Changes to the Contract Times as part of this Change Order do not affect the June 15, 2019 completion date for the Total
Residual Chlorine Reduction improvements.
Attachments (list documents supporting change):
Contractor Revised Proposal Letter dated May 31, 2019.
Contractor Original Proposal Letter dated May 23, 2019.
Contractor emails indicating time estimate.
GHD Proposed Change Order letter and Attachment Nos. 1 – 5, issued May 9, 2019.

CHANGE IN CONTRACT PRICE: CHANGE IN CONTRACT TIMES:

Original Contract Price: Original Contract Times: ☐Working days ☒ Calendar days
Substantial completion (days or date): N/A______

$ $416,900 Ready for final payment (days or date): 150 days (June 15, 2019)

[Increase] [Decrease] from previously approved
Change Orders No. to No. :

[Increase] [Decrease] from previously approved Change Orders
No. to No. :

Substantial completion (days): N/A
$ N/A ____________ Ready for final payment (days): N/A

Contract Price prior to this Change Order: Contract Times prior to this Change Order:
Substantial completion (days or date): N/A

$ $416,900 Ready for final payment (days or date): 150 days (June 15, 2019)

Increase of this Change Order: Increase of this Change Order:
Substantial completion (days or date): N/A

$ $108,864____________ Ready for final payment (days or date): ___112 days (16 weeks)

Contract Price incorporating this Change Order: Contract Times with all approved Change Orders:
Substantial completion (days or date): N/A

$ $525,764 Ready for final payment (days or date): 262 days (Oct. 5, 2019)
RECOMMENDED: ACCEPTED: ACCEPTED:
By: By: By:

Engineer (Authorized Signature) Owner (Authorized Signature) Contractor (Authorized Signature)

Date: 06-13-19 Date: Date:
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G:\111\11144111 Orangetown TRC Evaluation\Construction\Change Order\Contract 2 - Electrical\Change Order No. 1\CO No. 1-Contract 2-Chlorine System Automation-06-13-19.docx

Change Order
No. 1

Date of Issuance: June 13, 2019 Effective Date:

Project:

Total Residual Chlorine Reduction

Owner:

Town of Orangetown

Owner's Contract No.:

DEME-53E-2018 – Electrical

Contract:
2 – Electrical

Date of Contract:
January 16, 2019

Contractor:
Fanshawe, Inc.

Engineer's Project No.:
11144111

The Contract Documents are modified as follows upon execution of this Change Order:
Description:
Provide Chlorine System Automation Improvements in accordance with the attached proposed change order documents.
Changes to the Contract Times as part of this Change Order do not affect the June 15, 2019 completion date for the Total
Residual Chlorine Reduction improvements.
Attachments (list documents supporting change):
Contractor Proposal Letter dated May 10, 2019.
Contractor email indicating time estimate.
Proposed Change Order letter and Attachment Nos. 1 – 5, issued May 9, 2019.

CHANGE IN CONTRACT PRICE: CHANGE IN CONTRACT TIMES:

Original Contract Price: Original Contract Times: ☐Working days ☒ Calendar days
Substantial completion (days or date): N/A______

$ $84,000 Ready for final payment (days or date): 150 days (June 15, 2019)

[Increase] [Decrease] from previously approved
Change Orders No. to No. :

[Increase] [Decrease] from previously approved Change Orders
No. to No. :

Substantial completion (days): N/A
$ N/A ____________ Ready for final payment (days): N/A

Contract Price prior to this Change Order: Contract Times prior to this Change Order:
Substantial completion (days or date): N/A

$ $84,000 Ready for final payment (days or date): 150 days (June 15, 2019)

Increase of this Change Order: Increase of this Change Order:
Substantial completion (days or date): N/A

$ _$11,669____________ Ready for final payment (days or date): ___112 days (16 weeks)

Contract Price incorporating this Change Order: Contract Times with all approved Change Orders:
Substantial completion (days or date): N/A

$ $95,669 Ready for final payment (days or date): 262 days (Oct. 5, 2019)

RECOMMENDED: ACCEPTED: ACCEPTED:
By: By: By:

Engineer (Authorized Signature) Owner (Authorized Signature) Contractor (Authorized Signature)

Date: 06-13-19 Date: Date:
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  TOWN OF ORANGETOWN  

FINANCE OFFICE MEMOR ANDUM  

TO: THE TOWN BOARD 

FROM: JEFF BENCIK, DIRECTOR OF FINANCE 

SUBJECT:     AUDIT MEMO 

DATE: 06/17/19 

CC: DEPARTMENT HEADS 

The audit for the Town Board Meeting of 6/18/19 consists of 2 warrants for a total of $533,651.52. 

The first warrant had 5 vouchers for $4,700 and was for Project Graduation. 

The second warrant had 198 vouchers for $528,951.52 and had the following items of interest. 

1. Capasso and Sons (p17) - $62,848.50 for recycling. 

2. De Lage Landen (p20) - $15,908.40 for golf cart leases. 

3. DLG Contracting (p21) - $15,485.00 for Retainage payable. 

4. ESC Environmental (p24) - $14,850.00 for sewer chemicals. 

5. GHD Consulting Services (p27) - $6,900.00 for sewer report. 

6. Global Montello (p28) - $19,203.14 for fuel. 

7. Goosetown (p29) - $29,440.22 for Police equipment leases. 

8. NY Power Authority (p39) - $21,617.07 for streetlight financing. 

9. NRP Group (p40) - $5,766 for odor control chemicals. 

10. PFK O’Connor Davies (p43) - $74,175.00 for accounting services. 

11. Rockland County Solid Waste (p51) - $9,198.28 for debris removal. 

12. Sprague Operating Resources (p56) - $16,829.91 for fuel. 

13. State Comptroller (p58) - $48,104 for Justice fines. 

14. Tilcon NY (p60) - $12,224.36 for Highway materials. 

Please feel free to contact me with any questions or comments. Thank you. 

Jeffrey W. Bencik 

845-359-5100 x2204 
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